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Shuyang E-run Garment Co., Ltd 156-001935-002

This is an extract of the online Monitoring Result, generated on 07/07/2026, and is only valid as an acknowledgement
of the result. To see all the details, review the full monitoring result, which is available on the amfori Sustainability
Platform - The English version is the legally binding one.

amfori does not assume any liability with regard to the compliance of this extract, or any versions of this extract, with the Regulation (EU) 2016/679 (General
Data Protection Regulation).

All rights reserved. No part of this publication may be reproduced, translated, stored in a retrieval system, or transmitted, in any form or by any means
electronic, mechanical, photocopying, recording or otherwise, be lent, re-sold, hired out or otherwise circulated without the amfori consent.© amfori, 2021

OVERALL RATING
B ) I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration C
PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A
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PA 8: No Child Labour A

PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

Name of lead auditor: Betty Deng; APSCA membership number (CSCA21701984)

Name of team auditor: Nil

Name of observers: Nil

Monitoring partner name: SGS (Monitoring firm APSCA #: 11600006)

Audit schedule details: The audit is planned for one Auditor in one day. The initial audit (Semi announced) was conducted
on Jun. 30, 2026(09:00-17:00).

Business partner information:

Shuyang E-run Garment Co., Ltd (#-FE{ZiE BRimH FR4-3)) is located at No.1, Zhangwei Industrial Park, Shuyang County,
Sugian, Jiangsu, China (1 ELH-E BT H AR KT T EE 15). Business license No.: 91321322346147819M valid
from Jun. 23, 2015 to long term. The factory changed its name from Jiangsu E-run Garment Co., Ltd to Shuyang E-run
Garment Co., Ltd in October 2025, with no changes to management, management system, or production address.

The main products were Garment. Production Capacity is about 1500000 PCS per year.

The main processes are cutting, heat transfer printing, sewing, rubber strip hot pressing, button placement, ironing,
inspection, packing.

Audited location information:

The factory used one 3-storey building as production workshop and warehouse and office, used one 2-storey building as
canteen and dormitory. The factory rented one 2-story building to a fishing net processing plant and provided a lease
agreement. No transportation was provided for workers.

The details were as below:

One 3-storey building (3300 square meters): 1F: warehouse, office, 2-3F: office, workshop.

One 2-storey building (420 square meters): 1F: canteen and kitchen, 2F: dormitory room.

Operating shifts and hours:

All workers’ attendance were recorded by electronic attendance recorder (face recognition or scanning fingerprint). The
auditee provided the payroll list from Jun. 2025 to May 2026 and working time records from Jun. 1, 2025 to audit day (Jun.
30, 2026) for review. All workers worked in one shift: 08:00-11:30, 12:30-17:00. Maximum 2 hours per day were arranged
on some workdays (18:00-20:00), and max 8 hours overtime were arranged on Saturday irregularly. No obvious peak
season in the factory. No inconsistency was detected. Sampled the attendance records of 6 workers from the production
positions for three months, and the monthly overtime work of all sampled employees exceeded the 36 hours/month
required by regulations in the sampling months.

1st sample month (Nov. 2025): Standard working hours (40 hours), the maximum weekly OT hours are 14 hours.

2nd sample month (Jan. 2026): Standard working hours (40 hours), the maximum weekly OT hours are 14 hours.

3rd sample month (May 2026): Standard working hours (40 hours), the maximum weekly OT hours are 14 hours.

All workers had one day off per seven days. For overtime wages, 150% and 200% of regular wages were paid to
employees for their overtime hours on workdays and Saturdays, no overtime was arranged on Sundays and in statutory
holidays.

Salary payment details:

The auditee provided the payroll list from Jun. 2025 to May 2026 for review. All workers’ wages were paid by hourly rate.
They were paid on or before the end of the following month by cash. As shown in the payroll, the paid minimum wage was
CNY3500 per month which was more than the local legal minimum wage standard of CNY2010 per month from Jan. 2024
to Dec. 2025 and CNY2180 since Jan. 2026. Not all workers were provided for 5 social insurances, and all workers were
provided with commercial accident insurance. No wage deduction for discipline measure was identified according to
wages records of workers. All these processes and evidence were cross-checked by document review, worker interview
and management interview.

Worker number information:

Total worker number: 37 including 35 production workers and 2 non-production workers.
Production worker number: 35 including 4 males and 31 females.

Vulnerable worker number:
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No migrant workers, child labor, disabled workers, young labor, breastfeeding employees, pregnant women used in
auditee. No interns, apprentices, dispatched or contractor workers used by auditee.

Good practices: The auditee provided free working meals for workers.

Worker organization details:
There was no union established in auditee, one worker representative was elected by workers freely.

Circumstances:
The factory management agree the auditor to access to all facilities, copy documents and records requested by the audit;
take photo of the factory, copy relevant document records and conduct confidential worker interview.

The special circumstances can be classified as followed:
No special situations occurred during audit. According to the IPE and China Credit official website, the factory had no
record of being punished during the past year.

Summary of findings:

1.1: Not all policies were properly implemented.

1.4: The factory did not control overtime per the regulation’s requirement.

2.4: The training on BSCI code provided to workers were not effective.

5.4 Workers’ wage was lower than local decent living wage standard.

5.5: Not all workers were provided for 5 social insurances.

6.2: The monthly overtime hours of workers exceeded legal limit.

7.1 Did not fully implement the health and safety requirements of amfori BSCI.

7.11 Some materials were stored against the wall. The factory did not provide the Fire Safety Certificates and Building
Structure Safety Certificates for all the buildings.

7.13 One sampled distribution box in workshop was not locked during audit.

7.17 No finger safeguard for all the sewing machines.

7.21 The factory didn’t provide one cook’s health certificate. The factory didn’t obtain the hygiene license for the kitchen.
7.22: The toilet was missing toilet paper, hand sanitizer.

PA3, PA4, PA8, PA9, PA10, PA11, PA12 and PA13: Nil

Precautions taken about #COVID-19 in the facility: There are currently no control requirements for COVID-19 in China.

The Personal Information Protection Law of the People’s Republic of China was promulgated on August 20, 2021, the
producer ensured that relevant personal data and information provided to SGS auditor(s) has been obtained the
individual's consent during the audit.

Living Wage: The living wage data is provided by the auditing company and please refer to the PA5 summary to find the
details of calculation method of living wage.

Attachments =

1.The factory has no comprehensive time keeping approval and collective bargaining agreement.

2. There are no Comprehensive Working Hours System Waiver and Social Insurance Waiver used by the auditee, which
makes the government waivers not applicable.
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SITE DETAILS

Site Site amfori ID
Shuyang E-run Garment Co., Ltd 156-001935-002

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

Sub Industry
Apparel, Accessories & Luxury

Goods

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
Site: Shuyang E-run Garment Co., Ltd | Site amfori ID: 156-001935-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oas [

Finding

FEWFZ AR SIBTZEN - FEEWFEER
37 7 #fRamfori BSCHT A HEMIB 2 A) & 1 H

E . 722026 3 Bi#t{T T A . BEFZHTHE #IEE
BB M- AT ARESIR . BRI
&4 TIERfaE.

Z7E = amfori BSCIEFEF At thinl#1. 1818 K -

1.1 The main auditee partially respects this
principle because the auditee had set up the
management procedures to implement the amfori
BSCI Code of Conduct, internal review was
conducted in Mar. 2026, but not all policies were
properly implemented, Such as Workers
Involvement and Protection, Occupational Health
and Safety and working hour etc.

Reference: the requirement of question 1.1 in
amfori BSCI system manual.

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

1.4 The main auditee partially respects this
principle because the audited factory established a
capacity planning program, the factory only
arranged the production plan according to the
delivery time, the factory did not arrange production
plan in accordance with amfori BSCI requirement of
overtime, the factory did not control overtime per
the regulation’s requirement, employee's monthly
overtime had exceeded the limit of local law.
Reference: the requirement of question 1.4 in
amfori BSCI system manual.

PA 2: Workers Involvement and Protection

F B EEZEN - WERAHET =
BERIRFER . T Bt R R R et
7= 8 . I Fd%amfori BSCIHIBIATB)HI B sk &4k
S| W 7 =F e % oy L2 D 1T
A TH) Bhnpiatiaidit S E kK-

£7% = amfori BSCIEEF Mt hinje 1.4 B K-

Site: Shuyang E-run Garment Co., Ltd | Site amfori ID: 156-001935-002

Question: 2.4 Is there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?
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Finding

2.4 The main auditee partially respects this
principle. The factory had provided training of
amfori BSCI Code to all employees and posted
amfori BSCI code onsite, but the factory did not
assess the training effect, most interviewed workers
did not know the BSCI Code clearly.

Reference: the requirement of question 2.4 in
amfori BSCI system manual.

PA 5: Fair Remuneration

FEWFZHETBEZEN - T HFa R
{Tamfori BSCIANZEHIE| . ItH3ENE T amfori BSCI
ATHEN L BT E R EEIER . A sh
AIAKTHBSCIHINE -

ZE4wE = amfori BSCIEIZF M oh (a2 4818 K -

Site: Shuyang E-run Garment Co., Ltd | Site amfori ID: 156-001935-002

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

5.4 The main auditee does not respect this
principle. Based on management interviews,
worker interviews and the evaluation data, the net
local decent living wage at Jiangsu Province was
CNY3614 per month, but all sampled workers did
not reach this standard and workers obtained about
CNY3500 per month (excluding overtime pay).

Reference: the requirement of question 5.4 in
amfori BSCI system manual

FEWERZAABEEEN - BEHEEE R . A
THH R IFEEHE . Tha S a e TR
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HEFFE - amfori BSCIEBEFMchn)gi5.4ME K -

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

5.5 The main auditee does not respect this
principle because the factory did not provide social
insurance for some of all 37 employees: there were
18 employees could not be participated in social
insurance due to overage. The invoices of Mar. to
May 2026 indicated the factory provided 5 social
insurances to 2 (10.53%) employees. The factory
purchased commercial insurance with one year
period for all rest employees since May 12, 2026.
Social insurance benefit was communicated with
the employees upon hiring per workers interview

FEWEZHFEGZEN - T EF AR5
AL fEs AR ERE. T F18BE8 i
R AR R T . 20265FE3-5EMHREER
FLITAEG2E £10.53% 1 B L & T ATHtS
fRfe . TN 202655 H120 AR THITAMET
—FHRME L RRE - RIBR TIERER ,
FRIBFER T REHEI R Ti0@E - FoFHR
TEAMAIAEEEL Zitk . FAMAIFEES
MWITERNBRERER . Bt ZERARR I
BAWETRMAXILR -
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Finding

and the facility management interview. Some
interviewed workers stated that they did not want to

SEIME = PR AREFET0E (2018 1E 12 F
t+=& REL+=F%

have social insurance in the facility, as they did not
want wage to be deducted of social insurance fee,
and they had rural insurance at home. The facility
did not collect the related rural insurance records.

Reference: Labor Law of the People’s Republic of
China (2018 Amendment) Article 72 & Article 73

PA 6: Decent Working Hours

Site: Shuyang E-run Garment Co., Ltd | Site amfori ID: 156-001935-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

MONITORING ID: 26-0402411

Finding

6.2 The main auditee does not respect this
principle because the monthly overtime hours of
workers in the factory exceeded legal limit. Based
on management interview, workers interview,
workers’ attendance records from Jun. 1, 2025 to
Jun. 30, 2026 provided by the auditee, sampled the
attendance records of 6 workers from the
production positions for three months, and the
monthly overtime work of all sampled employees
exceeded the 36 hours/month required by
regulations in the sampling months:

1st sample month (Nov. 2025): Standard working
hours (160 hours), maximum monthly overtime (64
hours),

2nd sample month (Jan. 2026): Standard working
hours (168 hours), maximum monthly overtime (66
hours),

3rd sample month (May 2026): Standard working
hours (152 hours), maximum monthly overtime (54
hours).

The maximum weekly working hours are 54 hours
respectively.

The factory stated that due to the workers' desire
for more overtime pay and the demand for order
quantity, employees worked overtime.

Reference: Labor Law of the People’s Republic of
China (2018 Amendment), Article 41
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PA 7: Occupational Health and Safety

Site: Shuyang E-run Garment Co., Ltd | Site amfori ID: 156-001935-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

7.1 The main auditee partially respects this
principle. The auditee had established
management system on health and safety, but the
auditee did not fully implement the health and
safety requirements of amfori BSCI.

Reference: the requirement of question 7.1 in
amfori BSCI system manual and Regulations on
Fire Prevention of Warehouse, Article 18

FEWHE AN - WL T
FBEETEER . BRI K7z 2iTamfori BSCI
HERTEMER-

£EFRHE = amfori BSCIEIEFM (a7 181 B kA0
FeEFEE_Th%

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

Finding

7.11 The main auditee does not respect this
principle because based on management
interviews, worker interviews, document review and
site and site tour it was identified that 1. Some
materials were stored against the wall. 2. The
factory did not provide the Fire Safety Certificates
and Building Structure Safety Certificates for all the
buildings. The factory did not provide the building
date of the building. Remark: No third party
assessment report for the building structural safety/
building fire safety was provided during the audit.

Reference: Regulations on Fire Prevention of
Warehouse (1990), Article 18; Construction Law of
the People's Republic of China (2019 Amendment),
Article 61; Fire Prevention Law of the People's
Republic of China (2019 Amendment), Article 11,
Article 13.

FEWFEZAAEEZEN - FESETEREN
B BRI  XHER . BURER RN 1504
MRS 2 T R R AR R FANRE IR
BRTRERE - T B REaH FERFN.
B - FEERR I RRE= TR TERES
W& e RBFHENEZ2HFERE -

ZEIME - ©EMAZEEIENN 19902 B+ /4
F . i AREFERFE (201981E 2 5 75—
F . pEAREIERE (201915 2 B+—F
BET=%#.

Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically

checks the electrical installations and equipment?

[oes [
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Finding

7.13 The main auditee partially respects this
principle. Based on site observation, management
interviews and document review, the factory
entrusted a qualified electrician to inspect the
electrical facilities regularly, but it was noted that
one sampled distribution box in workshop was not
locked during audit.

FEWE T HERZEN - RIEIUGAF &
BEENHEXHHERZ .. I ERT1ERRRNBET
ERR SR TIRE . B EZHA RTS8 A
R R AER L

SN - EXRRSRET2RANT
 GB19517-2009 1 2.2.3

Reference: National Safety Technical Code for
Electric Equipments (GB19517-2009) 2.2.3

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding
W h S EEZEN . FRERTEEEN

. AT R RIVHEN RIFRREEINNRSE
A IR

7.17 The main auditee partially respected this
principle because based on management
interviews, worker interviews and site tour it was
identified that there was no finger safeguard for all
the sewing machines. S - EFEETEDERITEN ¢ GB
5083-1999 1

Reference: General Rules of Design on Health and

Safety of Production Facility (GB 5083-1999).

Question: 7.21 Is there satisfactory evidence that the auditee provides workers with access to an
appropriate, clean area for storing food, eating and/or cooking?

Finding

e S EIEZEN . RERRETERNT
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7.21 The main auditee partially respects this
principle, because based on management interview
and documents review, the factory didn’t provide
one cook’s health certificate. The factory didn’t
obtain the hygiene license for the kitchen. ZEIME = A REERRTSH 20211
E2»FOTHF F=TH%F-

Reference: Food Safety Law of the People's

Republic of China (2021 Amendment), Article 45,

Article 35.

Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?
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MONITORING ID: 26-0402411

Finding

7.22 The main auditee partially respects this
principle. According to management interviews,
worker interviews and on-site audits, the factory did
not provide the necessary equipment and
appropriate hygiene products to meet the specific
health needs of women, including pregnant and

lactating women and women who are menstruating.

It was identified that the toilet was clean and tidy,
washing facility were equipped for workers in the
audited factory, but the toilet was missing toilet
paper, hand sanitizer.

Reference: the requirement of question 7.22 in
amfori BSCI system manual
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